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Media Information 
GARY LUMBY GOES BACK TO THE FLOOR TO EXPERIENCE  LIFE AS AN APPRENTICE

President of the Leeds Chamber of Commerce, Gary Lumby, has gone ‘Back to the Floor’ to experience life as an apprentice to support a national campaign to encourage more employers to provide Apprenticeships in the region.

The ‘Back to the Floor’ initiative, devised by the National Apprenticeship Service (NAS) to support National Apprenticeship Week 2010, saw Gary Lumby roll up his sleeves to tackle a day as an apprentice in the textile industry.  Experiencing life as an apprentice, Gary shadowed first year advanced apprentice Philip Pickard, at textiles manufacturer A W Hainwsorth & Sons in Leeds.   

Gary Lumby, president of the Leeds Chamber of Commerce and director of small business at Clydesdale and Yorkshire Banks said, "It’s really encouraging to see at first hand, the enthusiasm and commitment that Philip dedicates to his Apprenticeship.  It was good to see the Apprenticeship scheme in action and how it can be used effectively at different career stages.
“Offering Apprenticeships allows businesses to invest in their staff; developing a talented, skilled workforce, who can add significant value to our future productivity and growth.”

Gary’s experience was part of National Apprenticeship Week, a major awareness campaign run by the NAS to celebrate the thousands of talented apprentices in the region, whilst urging more employers to provide Apprenticeships to young people across Yorkshire and the Humber. The campaign aims to highlight the essential role that Apprenticeships play in today’s business world and the many benefits they can bring to companies operating across a broad range of sectors. 
Nick Wilson, regional director for the National Apprenticeship Service in Yorkshire and the Humber, said: “The ‘Back to the floor’ initiative offers employers an invaluable insight into the world of an apprentice by demonstrating to them the vital skills and contribution they can make to businesses of all sizes and sectors.
“Investing in Apprenticeships can transform an organisation. Research has proven that they are vital to businesses and the economy, helping increase productivity and competitiveness, whilst equipping companies with a skilled, motivated workforce. In a wider context, Apprenticeships will also stimulate the region’s future, long-term economic growth and are set to play a pivotal role within the up-turn.” 

Apprenticeships cover a diverse range of sectors that span the breadth of the economy. From traditional blue-collar roles to sectors ranging from accountancy and engineering, to construction, catering, creative industries and sport – today’s Apprenticeships cover an extremely broad spectrum. 
The NAS, which launched in April 2009, is fast building upon the incredible renaissance that is currently taking place within Apprenticeships. In the last decade, Apprenticeship numbers have already more than trebled, with companies of all sizes across the country waking up to the many business benefits gained from employing an apprentice.  

The NAS provides a comprehensive network of services and support to employers, whilst helping learners during their first steps towards finding an Apprenticeship. From a helpline to an online vacancy matching service that helps businesses find apprentices, the NAS is a one-stop-shop of services to employers. 

For further information and employer advice on Apprenticeships, log on to www.apprenticeships.org.uk or phone 08000 150 600.
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For further information, local employer and apprentice case studies, please contact Brahm PR:

Chris Hughes (chris.hughes@brahm.com) on 0113 220 0626 or Gemma Rutherford (g.rutherford@brahm.com) on 0113 220 0568.
Note to Editors

National Apprenticeship Service (NAS)

The NAS was announced in January 2008 and officially launched in April 2009. Reporting to the Departments for Innovation, Universities and Skills (DIUS) and Children, Schools and Families (DCSF), the service will drive forward the Government’s ambition for Apprenticeships. The service aims to bring about a significant growth in the number of employers offering Apprenticeships.

The NAS will assume total responsibility for the delivery of Apprenticeships that includes: Employer Services; Learner Services; and a web-based vacancy matching system.  This online system enables individuals to search and apply for live vacancies and allows employers, and their training providers to advertise their vacancies to a wide range of interested applicants.

The service has ultimate accountability for the national delivery of targets and co-ordination of the funding for Apprenticeship places. It will act to overcome barriers to the growth of the programme and assume responsibility for promoting Apprenticeships and their value to employers, learners and the country as a whole.






