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An electrical business in the South West becomes the first to take on an apprentice using the new AGE scheme
Four Corners Electricals’ newest employee, 16 year old Tom Miller, is the first apprentice in the South West to benefit from the government’s Apprenticeship Grant for Employers (AGE).

The Apprenticeship Grant for Employers (AGE) offers businesses a £2,500 bonus for each 16 or 17 year old they employ as an apprentice. Launched in January, the initiative is designed to help businesses hire a young person where otherwise they may have struggled. AGE will see an extra 5,000 16 and 17 year olds in an Apprenticeship by the end of March this year.

This means that there are now many more opportunities in the South West for young people in sectors including business, administration and law, engineering and manufacturing and leisure, travel and tourism.
There has been excellent take up of the Apprenticeship Grant from employers. Efforts are now focused on finding 5,000 suitable 16 and 17 years olds to take up the new Apprenticeship jobs on offer. Eligible young people who would like to follow in Tom Miller’s footsteps should contact their local Connexions offices.

Exmouth-based Four Corners Electrical owner Roy Openshaw says: “Recruiting Tom has been an important step, both for the business and for him.  Because Tom is only 16, he has no previous experience and therefore we can train him from scratch.  This is a great advantage to a small business as I can be sure that Tom is trained to our standards and the better trained he is, the more financially rewarding for us.

“We do have to spend a lot of time training Tom but over time he will learn a great deal as we have a variety of clients both domestic and light commercial.  In this way Tom will pick up a broad spectrum of skills which will set him up for a good career.  He is bright and hardworking and I’m sure we’ll both reap the rewards.” 

The National Apprenticeship Service believes there has never been a better time for firms to consider Apprenticeships as part of their recruitment strategy. John Chudley, Regional Director of the National Apprenticeship Service in the South West, said: “Four Corners Electrical has made an excellent business decision in taking on an apprentice. Our research shows that firms who take on apprentices have been in great shape to face the downturn. Last year saw a 7% increase in apprentices, that’s 240,000 people freshly into the jobs market, with the determination to succeed.”

Apprenticeships Minister Iain Wright says: “It is great to see that our grant for businesses has worked so quickly and that the first apprentices to benefit are already beginning their new careers.  
 
"Young people like Tom Miller will gain valuable skills and experience whilst also bringing fresh ideas, commitment and enthusiasm to the workplace. That’s why we are supporting businesses to create thousands more apprenticeship places for young people.”

The National Apprenticeship Service is encouraging all unemployed 16 and 17 year olds who would like to undertake an Apprenticeship to contact their local connexions office. 
-E N D S-

For more information please contact Sue Bradbury PR on 01872 863863.

Notes to editors:
1.  National Apprenticeship Service (NAS)

The NAS was announced in January 2008 and officially launched in April 2009. Reporting to the Departments for Business, Innovation and Skills (BIS) and Children, Schools and Families (DCSF), the service will drive forward the Government’s ambition for Apprenticeships. The service aims to bring about a significant growth in the number of employers offering Apprenticeships.

The NAS takes total responsibility for the delivery of Apprenticeships which includes: Employer Services; Learner Services; and a web-based vacancy matching system.  This online system enables individuals to search and apply for live vacancies. Additionally, employers and training providers can advertise their vacancies to a wide range of interested applicants.

The service has ultimate accountability for the national delivery of targets and co-ordination of the funding for Apprenticeship places. It seeks to overcome barriers to the growth of the programme, assuming responsibility for promoting Apprenticeships and their value to employers, learners and the country as a whole.
2. Apprenticeship Grants for Employers (AGE 16-17)
The National Apprenticeship Service is providing up to 5,000 Apprenticeship Grants for Employers of 16 and 17 year olds (AGE 16 and 17). Each grant is worth £2,500 and is to encourage employers to take on unemployed 16-17 year olds as apprentices. The £2,500 grant is in addition to the costs of training which is met by the National Apprenticeship Service.

Already we have had an excellent response from employers to the Apprenticeship Grant for Employers of 16 and 17 year olds initiative that we launched in January, and over 300 employers in the South West have signed up to AGE and committed to taking on a 16 or 17 year old as an apprentice before March 31st. Young people interested in taking one up should contact their local Connexions office. 

3. Details about the company featured. 

Case study – Tom Miller

Sixteen-year-old Tom Miller, from Exmouth, has just started his Apprenticeship with Four Corners Electrical.  He applied for a job at the family run business whilst doing a course at DCET Training in Exeter.

“I’ve always wanted to be an electrician so I got in touch with DCET Training.  Now I spend one day a week at DCET and the rest of the time I work for Four Corners.  

“Working with Roy means that I’m putting into practice what I learn at DCET.  I also get loads of extra experience visiting homes and businesses.

“I’m really glad I’ve gone down the Apprenticeship route.  I really enjoy testing and gradually I’m being introduced to new jobs including re-wires, mains and sinking sockets. As well as learning new things everyday, I really enjoy meeting the clients and I’m earning a wage.”

To find out more about Apprenticeships, visit apprenticeships.org.uk or call 08000 150 600


