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Taunton MP Jeremy Browne is going “back to the floor” to get a taste for life as an apprentice.

The Liberal Democrat MP will be shadowing apprentices at Musgrove Park Hospital in Taunton as part of National Apprenticeship Week (Feb 1st to 5th).

You are invited to send a reporter/photographer/camera crew to the hospital anytime between 11.30am and 1pm on Friday February 5th. Media outlets who are interested should contact the hospital’s communications manager Mark Wall on 01823 – 233546.
Apprenticeships are thriving in Somerset.  The number of young people starting out on Apprenticeships in the academic year 2008/2009 was 2,600 – 600 more than for the year 2006/2007 and 700 more than the year 2004/2005.

National Apprenticeship Week has been organised by the National Apprenticeship Service to give an opportunity for employers, providers, learners and stakeholders to showcase Apprenticeships.
An invitation was sent out to all MPs offering them a chance to get a feel for being an apprentice – and Jeremy Browne was among the first to accept.

Today he said: “Apprentices are the future.  They are the lifeblood of any company or organisation and it is vital we do all we can to encourage the growth of Apprenticeships across the country.”

Musgrove Park Hospital currently has seventeen apprentices, eleven undertaking a National Vocational Qualification in Administration. The hospital has developed a programme that enables apprentices who stay with the Trust to progress to the Advanced Apprenticeships, completing an NVQ at Level 3.

The hospital is also now advertising for four new Apprenticeships within the Sterile Service Department.

Wendy Powell, Lead Advisor in Community Partnerships at Musgrove, said: “The Trust sees Apprenticeships as a positive recruitment option to bring into the workforce new staff.  This is the ninth year that we have participated in the Apprenticeship programme and we are always impressed with the quality of the students we get. 
“It is a great opportunity for students to continue to study whilst experiencing the real world of working in healthcare, supported by experienced mentors from within the hospital. The partnership also benefits us as we are provided with a rich resource of enthusiastic young people.”

John Chudley, Regional Director with the National Apprenticeships Service, said today that more and more employers in Somerset – indeed across the region – were seeing the benefit of employing apprentices.

He added: “Apprenticeships bring considerable value to organisations, employers, individuals and the economy. Businesses across the country

are now increasingly realising the enormous benefits that Apprenticeships create, not only in terms of a highly skilled workforce but also by boosting productivity and staff retention.”
ENDS
For further information contact Sue Bradbury (public relations) on 01872 863863.

NOTES TO EDITORS: National Apprenticeship Service (NAS).The NAS was announced in January 2008 and officially launched in April 2009. Reporting to the Departments for Business, Innovation and Skills (BIS) and Children, Schools and Families (DCSF), the service will drive forward the Government's ambition for Apprenticeships. The service aims to bring about a significant growth in the number of employers offering Apprenticeships.

The NAS takes total responsibility for the delivery of Apprenticeships that includes: Employer Services; Learner Services; and a web-based vacancy matching system.  This online system enables individuals to search and apply for live vacancies and allows employers, and their training providers to advertise their vacancies to a wide range of interested applicants.

The service has ultimate accountability for the national delivery of targets and co-ordination of the funding for Apprenticeship places. It acts to overcome barriers to the growth of the programme and assumes responsibility for promoting Apprenticeships and their value to employers, learners and the country as a whole.

