[image: image1.jpg]\\\Apprentlceshlps
=)



[image: image2.jpg]National Apprenticeship Service





Press Release

	Title
GOLDEN AGE OF APPRENTICES

	

	Date of issue 
	15th February 2010

	Press release number
	


Rocking horse business in Yorkshire becomes the first to take on an apprentice using the new AGE scheme

The Rocking Horse Shop’s newest employee, 16 year old Paige, has become the first apprentice in England to benefit from a new government scheme that will see an extra 5,000 16 and 17 year olds in apprenticeships by the end of March 2010. 

The Apprenticeship Grant for Employers (AGE) offers businesses a £2,500 bonus for each 16 or 17 year old they employ as an apprentice. Launched in January, the initiative is designed to help businesses hire a young person where otherwise they may have struggled. 

“I am so excited about this. School just wasn’t for me so I’m really grateful of the opportunity to do an Apprenticeship at the Rocking Horse Shop. It will enable me to undertake nationally recognised qualifications, learn on the job – and earn!” says 16 year old Paige, who lives a 5 minutes walk from the Rocking Horse Shop in the village of Fangfoss. 

There has been excellent take up to the Apprenticeship Grant from employers. Efforts are now focused on finding 5,000 suitable 16 and 17 years olds to take up the new Apprenticeship jobs on offer. Eligible young people who would like to follow in Paige’s footsteps should contact their local Connexions office.

Rocking Horse Shop Owner Jane Cook says; “Once I found out about the scheme it was very easy to set up and I am delighted.  This has given me the opportunity to offer a young person a job with the added bonus of attaining a qualification.  Paige is a bright girl but just did not settle into further education and now she can work, be educated and get paid - excellent.  As for The Rocking Horse Shop we will benefit enormously.”

The National Apprenticeship Service believes there has never been a better time for firms to consider Apprenticeships as part of their recruitment strategy. Simon Waugh, Chief Executive of the National Apprenticeship Service, said: “The Rocking Horse Shop has made an excellent business decision in taking on an apprentice. Our research shows that firms who take on apprentices have been in great shape to face the downturn. Last year saw a 7% increase in apprentices, that’s 240,000 young people freshly into the jobs market, with the determination to succeed.”

 Apprenticeships Minister Iain Wright says: “It is great to see that our grant for businesses has worked so quickly and that the first apprentices to benefit are already beginning their new careers.  

"Young people like Paige will gain valuable skills and experience whilst also bringing fresh ideas, commitment and enthusiasm to the workplace. That’s why we are supporting businesses to create thousands more apprenticeship places for young people.”

The National Apprenticeship Service is encouraging all unemployed 16 and 17 year olds who would like to undertake an Apprenticeship to contact their local connexions office.
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For more information please contact Kate Dew on kate.dew@apprenticeships.gov.uk or 020 7904 0926

Notes to editors:

1.  National Apprenticeship Service (NAS)

The NAS was announced in January 2008 and officially launched in April 2009. Reporting to the Departments for Business, Innovation and Skills (BIS) and Children, Schools and Families (DCSF), the service will drive forward the Government’s ambition for Apprenticeships. The service aims to bring about a significant growth in the number of employers offering Apprenticeships.

The NAS takes total responsibility for the delivery of Apprenticeships which includes: Employer Services; Learner Services; and a web-based vacancy matching system.  This online system enables individuals to search and apply for live vacancies. Additionally, employers and training providers can advertise their vacancies to a wide range of interested applicants.

The service has ultimate accountability for the national delivery of targets and co-ordination of the funding for Apprenticeship places. It seeks to overcome barriers to the growth of the programme, assuming responsibility for promoting Apprenticeships and their value to employers, learners and the country as a whole.

2. Apprenticeship Grants for Employers (AGE 16-17)

The National Apprenticeship Service is providing up to 5,000 Apprenticeship Grants for Employers of 16 and 17 year olds (AGE 16 and 17). Each grant is worth £2,500 and is to encourage employers to take on unemployed 16-17 year olds as apprentices. The £2,500 grant is in addition to the costs of training which is met by the National Apprenticeship Service.

Already we have had an excellent response from employers to the Apprenticeship Grant for Employers of 16 and 17 year olds initiative that we launched in January, and over 5000 employers in have signed up to AGE and committed to taking on a 16 or 17 year old as an apprentice before March 31st. This means that there will be a variety of Apprenticeships available across a range of sectors. Young people interested in taking one up should contact their local Connexions office. 

3. The Rocking Horse Shop, Fangfoss, York
The Rocking Horse Shop has been designing, making and restoring traditional rocking horses for over 30 years. Based in the idyllic Yorkshire village of Fangfoss, the small craft company employs a small team of people in its leather, wood and metal workshops, supplying top quality rocking horses and accessories to makers across the world. For more information visit www.rockinghorse.co.uk or call Jane on 01759 368 737 

To find out more about Apprenticeships, visit apprenticeships.org.uk or call 08000 150 600


