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The only UK mine excavating potash for the fertiliser industry has taken major steps to grow its own skilled workforce for the future.

Since Loftus-based Cleveland Potash Ltd started mining in the early 70’s, it has developed into a major organisation with around 800 permanent employees. Among them are 26 apprentices from in and around the East Cleveland area, all working in engineering disciplines as part of a specially designed four year Advanced Apprenticeship.

The company’s potash is used in the fertiliser industry in the UK, Europe and worldwide. Cleveland Potash's salt product is used mainly for road maintenance in the winter. 
To stay on top of its game, it is the company’s intention to recruit a number of apprentices each year onto its multi-skilled engineering Apprenticeship programme to help address the changing shape of its workforce and the desire to drive its business forward.

Craig Hargreaves, Training Manager, Cleveland Potash Ltd explains: “Faced with the need to replace people who are retiring and the changing culture of our organisation, Apprenticeships have become an integral part of our people development and succession planning strategies”.

“To maintain our leading edge, we are looking for a steady flow of multi-skilled engineering apprentices who can support different parts of our operational activity, from mining through to mineral processing.  Apprenticeships provide a solid skills base to do this”.

“It also feels good to be putting high quality skills back into an area of the Tees Valley which has been hit hard over the years by long term unemployment and more recently the effects of the economic downturn,” he continued.

To help integrate the Apprenticeship programme into the specific needs of its organisation, Cleveland Potash is working closely with specialist training company, The TTE Technical Training Group.

As well as assisting with the recruitment and selection of suitable apprentices, TTE oversees the training and development of each apprentice to give them a good grounding in their designated career area, as well as making sure that they meet the more formal requirements of the Apprenticeship programme.

One of Cleveland Potash’s star recruits is 19 year old Chris Morrison from Loftus.  On leaving school at 16 Chris was keen to pursue his preference for practical learning.  An Apprenticeship ticked all the boxes and he approached TTE with a view to getting started.

Having already progressed onto an Advanced Apprenticeship in Electrical Maintenance, Chris is working alongside qualified trades people who are happy to show him the ropes and let him carry out work related to his Apprenticeship.

“My job is really varied and there is always something new to learn,” said Chris.  “I get involved with everything from breakdown and planned maintenance of electrical equipment through to equipment installations.”

As well as working towards completing his Advanced Apprenticeship, Chris has started an HNC course and also has formal recognition from the Institute of Materials, Minerals and Mining (IOM).  His positive application to his work duties and studies saw him named as winner of the IOM Technician of the Year Award early in 2009.

“I travelled to St Petersburg in Russia as part of my prize and got involved in the Russian Mining University Conference, which was fascinating.  All of this has stemmed from my Apprenticeship, which has given me a practical way of gaining new skills and qualifications as well as opening up new opportunities,” said Chris.

“It would be easy to rest on my laurels now, but I’m already thinking about my future ambitions too.  As well as completing my Advanced Apprenticeship, I would like to progress onto a degree course. I also aim to become a recognised and respected member of the electrical maintenance team at Cleveland Potash and aspire to becoming a supervisor one day,” he continued.

John Wayman, regional director, National Apprenticeship Service, said: “Apprenticeships provide employers with a pool of talented, aspiring individuals.  In particular, the high quality structured training provides a progression route into higher education, greater levels of responsibility and more senior jobs roles.”

To find out more about employing apprentices within your organisation, please contact the National Apprenticeship Service on 08000 150 600 or visit the website www.apprenticeships.org.uk
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Apprentice Chris Morrison (left) pictured with Craig Hargreaves, Training Manager, Cleveland Potash Ltd.
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National Apprenticeship Service (NAS)

The NAS was announced in January 2008 and officially launched in April 2009. Reporting to the Departments for Business, Innovation and Skills (BIS) and Children, Schools and Families (DCSF), the service will drive forward the Government’s ambition for Apprenticeships. The service aims to bring about a significant growth in the number of employers offering Apprenticeships.

The NAS takes total responsibility for the delivery of Apprenticeships that includes: Employer Services; Learner Services; and a web-based vacancy matching system.  This online system enables individuals to search and apply for live vacancies and allows employers, and their training providers to advertise their vacancies to a wide range of interested applicants.

The service has ultimate accountability for the national delivery of targets and co-ordination of the funding for Apprenticeship places. It acts to overcome barriers to the growth of the programme and assumes responsibility for promoting Apprenticeships and their value to employers, learners and the country as a whole.

Cleveland Potash Ltd

Cleveland Potash, a business unit of Israel Chemical Ltd (ICL) Fertilisers, is a producer and supplier of potash fertilisers for agriculture and industry uses. Cleveland Potash operates the United Kingdom's only potash mine, from which we produce over a million tons of potash for fertilisers and more than half a million tons of salt each year
